
	 	

The World Economic Forum is an independent international 
organization committed to improving the state of the world by 

engaging leaders in partnerships to shape global, regional and industry 
agendas. 

Incorporated as a foundation in 1971, and headquartered in Geneva, Switzerland, the World 
Economic Forum is impartial and not-for-profit; it is tied to no political, partisan or national interests. 

We are now searching for a:

DIRECTOR CLIMATE CHANGE

You will be responsible for the ongoing delivery and future development of the World Economic Forum’s Climate 
Change Initiative. In doing so, you will provide content direction and leadership to an existing team and project portfolio, 

and you will develop and evolve the work to ensure sustained impact and relevance in the wider low-carbon 
and green growth agenda. 

You have an advanced university degree and extensive senior management experience in a relevant corporation, 
government and/or international organization. You have an exceptional understanding of the global climate change and 
low-carbon growth agenda, particularly in infrastructure investment and related finance matters. You also have a strong 

understanding of the key strategic and geopolitical issues relating to climate change, and know how to work with 
multiple stakeholders to address them. You are comfortable engaging with business leaders, government officials and 

leading experts involved in climate change and related matters, many of whom would consider you a peer. 

You have a strong focus on delivery to tight deadlines, coupled with excellent leadership, interpersonal 
and networking skills. You are an energetic, hardworking and positive team player who can inspire an 

exceptional team. You have excellent communication skills and a perfect command of written 
and spoken English; other languages are a plus.

If you possess the relevant qualifications and background and if you thrive in a highly 
demanding environment, please apply through our website: 

www.weforum.org/careers.


